Which aspects of diversity are already being
addressed, are currently being addressed, or are
being prioritized at your institution?

Family-friendly
university and equal
opportunity

International
reviewers as an
opportunity for

exchange

Removal of

barriers

In STEM

studies

Diversity in

continuing
education
(different entry
levels)

Participation in
Stifterverband’s
Diversity Audit

Diversity among the
student body is also

a top priority at my
university: balancing

Recognition of prior
experience (no age

discrimination)

family, work, and

studies

Diversity of
students (especially
balancing family
and work)

Colleges and universities
focus on "reasonable
accommodations" rather
than "accessibility" as a
general rule.

What is needed here is a

change of perspective in

teaching and
Learning conditions
required

Studying is
Part-time and work-
study options
available

Survey of expectations

and needs at the
beginning of

courses

Collection of
key metrics

Addressing migration,
interculturality,
gender, and inclusion
in courses

Alternative assessment
methods

to accommodate

To what extent is diversity already taken

STIFTUNG
Akkreditierungsrat

into account at the program level?

Information on university

contacts provided during

courses: ombudspersons,
equality, inclusion, etc.

Reporting center for
experiences of racism

What does the best
possible exam look
like in the context of
assessment? This
topic is often only

touched upon briefly.

Transparency
through
recognition and

As part of the
institutional

accreditation (TH Koln)

Blended learning

Inclusion-oriented
teacher education
programs

and block models
in part-time
programs to

balance studies,
work, and family

Flexible

study models, a mix
of online and in-person
instruction for flexible
time management in
part-time study and
continuing education

E.g., women
in STEM
fields

International guests:
Internationalization@ho
me: enables a large

number of students to

Recognition of
prior learning

gain different
perspectives

Heterogeneo
us

Groups

Increasing the
appeal of technical
degree programs

among women

Compensa
ting for
disadvanta
ges

Bilateral and

international degree

programs



